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National University-Sudan Progress Toward SDG 5 
Gender Equality

The National University-Sudan demonstrates a strong commitment to achieving Sustainable 
Development Goal 5 – Gender Equality, by promoting equal opportunities, ensuring inclusivity, 
and empowering women across all levels of academic and administrative structures. The univer-
sity recognizes that gender equality is not only a fundamental human right but also a foundation 
for a peaceful, prosperous, and sustainable society.

Policy and Institutional Framework:

The National University-Sudan has many policies and strategies that align with the global women 
inclusion concept. 

The university has A non-discrimination policy that align with national and international frame-
works. These policies aim to eliminate any type of discrimination including gender-based discrim-
ination. Moreover, there is no gender pay gap or discrimination in the university.

National university has a special consideration for maternity and ensures that special consideration 
is taken to support progression of the women. The national university-Sudan has fair operational 
strategies which support women’s leadership, and ensure fair representation in decision-making 

shown in the following table and appear in the university website  .

https://nu.edu.sd/top-management/



 Title  Name

 Directors
National University Bioinformatics and Research Institute (NUBRI) Dr. Sophia Mohamed Babiker

Centre for Professional Development Dr. Eman Ahmed Abdalla

Quality Department Ms. Hiba Mohamed El Hassan

Deans
Faculty of Dental Medicine and Surgery Dr. Sara Abdalla

Faculty of Physiotherapy Dr. Lana Satti

Faculty of Medical laboratories Sciences Dr. Sababil Salih

Faculty of Business administration Dr. Mayson Zakaryia

Faculty of Nursing and Midwifery Dr. Somia Ibrahim

Deputy Deans 

Faculty of Medicine and Surgery Dr. Noha Amin

Faculty of Dental Medicine and Surgery Dr. Salma Musa

Faculty of Pharmacy and Pharmaceutical Industries Dr.Maha Yahia

Faculty of Physiotherapy Dr. Limia Tarig

Faculty of Radiology and Diagnostic Imaging Dr. Maha Mohamed Ismael

Faculty of Medical Laboratories Sciences Dr. Samar Abd Elrazig

Faculty of Computer Sciences Dr. Hiba Omer

Faculty of Engineering Dr. Sawsen Makawi

Ms. Maha Mohamed 

Academic and Professional Development:

Gender balance is promoted in both faculty recruitment and student enrollment. Scholarships 

engineering, and medicine. 

Safe and inclusive environment:

The university ensures a safe campus environment for all through the enforcement of anti-harass-
ment policy. 



https://nu.edu.sd/wp-content/uploads/2025/11/NUSU-2022_Pand-P.pdf

Policy Against Bullying and Harassment Page 21

Community Engagement and Outreach:

Beyond campus, the university extends its gender equity initiatives to local communities through 
awareness campaigns, outreach programs, and collaborations with NGOs and government enti-
ties. These initiatives focus on women’s health, education, and economic empowerment, helping 
bridge gender gaps in the broader society. 

https://nu.edu.sd/report-on-educational-outreach-programme-to-pregnant-women/

https://nu.edu.sd/report-on-educational-outreach-programme-to-pregnant-women/

     

Conclusion:

women and girls, and contributing to the realization of SDG 5. By embedding gender equity into 
its core mission and daily operations, the National University-Sudan continues to be a model for 
inclusive and transformative higher education.


